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Responsible Livelihood is our approach to corporate responsibility by using the power of our brands, the energy and passion of our
people, and the scale of our business to create meaningful change. We are proud to be a leader in establishing a model for responsible,
sustainable business and focus on minimizing our environmental footprint.

FOOD SECURITY:

As a food company, we are committed to nourishing our local and global neighbors. Each year, Colorado employees participate in
the Compete to Beat Hunger Corporate Challenge, an event hosted by Community Food Share — a local non-profit which is part of
Feeding America, the nation’s leading hunger relief charity. In 2011, 99.5 percent of our Colorado-based employees donated to the
Corporate Challenge, and with the company matching their contributions dollar for dollar, raised enough money to provide more
than 463,000 meals to local people in need.

SUSTAINABLE AGRICULTURE:

We are dedicated to supporting America’s farmers. Horizon currently works with more than 600 family farmers nationwide, and our
Horizon Organic Producer Education (HOPE) program supports new farmers as they make the transition to organic farming.

In addition, all of the soybeans used in Silk products are Non-GMO and purchased from North American farmers.

We further demonstrate our commitment to sustainable agriculture by supporting and partnering with:

» Conservation International * Holistic Management International

* Organic Trade Association * The Organic Center

* Soybean Association of North America * The Organic Farming Research Foundation
e Farm Aid® * The Non-GMO Project

RENEWABLE ENERGY & RESOURCE CONSERVATION:

We believe that good food should nourish the body and mind while preserving the planet, and we set specific goals to help track our
overall progress and measure improvement. Since 2007, we have reduced the amount of our waste sent to landfills by approximately
30 percent.

Silk was a pioneer as America’s largest non-utility purchaser of renewable
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Total renewable energy purchases of our company and brands to date are equivalent to:
* Eliminating more than 276,044 metric tons of Greenhouse Gas emissions
* Taking more than 52,781 cars off the road for one year
* Eliminating the CO2 emissions from more than 641,963 barrels of oil

In partnership with Eco-Cycle, we instituted a state-of-the-art Zero Waste Recycling and Composting Program in 2006 at our Boulder
County headquarters. This means that the café, and break rooms contain recycling stations for paper, cardboard, commingled
containers, compost and trash. In 2010 from recycling and composting alone, we've diverted over 115,000 pounds of waste from
landfills.

We also provide headquarters employees with reusable mugs, water bottles and grocery bags, greatly reducing the need to purchase
paper cups and plastic bags.

Our headquarters offices feature environmentally-friendly furniture, including:
* Chairs that are 41 percent recycled content and 99 percent recyclable
* Carpeting that is 40 percent recycled content
* Work stations that are 81 percent recycled content and 91 percent recyclable

We encourage and support employees reducing the environmental impact of transportation, providing Colorado employees with free
Eco-Passes, allowing them to ride all local public transportation for free, which helps reduce the number of single car drivers on the
road and keeps employee commuting costs down. We also provide several preferred parking spaces near the front of our building
for employees who drive eco-friendly and hybrid vehicles, as well as bike storage and a locker room with showers for employees who
bike to work.
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In the Wave Café — our employee cafeteria run by Bon

The value we place on our local and global neighbors and Appétit — fresh, local, organic foods are used whenever
natural resources is deeply ingrained in the day-to-day possible and food prices are subsidized by the company to
lives of employees. help make it as affordable as possible for all employees.
Values in Action (VIA) promotes volunteerism, community We also offer:

involvement, and environmental events and initiatives,
and identifies and implements employee programs that
align with the company’s Values. In 2010, WhiteWave
Foods employees volunteered more than 7,782 hours. * Free weekly onsite yoga and Pilates classes
* Free employee memberships to the Colorado
Mountain Club
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* Products to employees at cost
* Partial reimbursement for athletic center membership fees




